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1.  STANDARD  PLAYER  CONTRACT  AND  COLLECTIVE  AGREEMENTS 

A.  Introductory  Notes 
Introduction 

The  employer-employee  relationship  in  professional  sports  is  highly  regulated  and  relatively  few 
aspects  of  the  relationship  are  subject  to  individual  amendment  or  negotiation.  There  are  three  significant 
documents  which  typically  regulate  professional  sport  employment  relationships.  Player  Contracts  are 
standard  forms  which  regulate  most  of  the  basic  terms  of  the  player’s  employment.  The  League  By-Laws 
regulate,  amongst  other  things,  the  allocation,  registration,  and  movement  of  players.  Finally,  the  Collective 
Agreements  lay  down  common  minimum  standards  of  employment,  benefits,  and  grievance  procedures.  The 
only  items  left  open  to  individual  negotiation  are  the  length  of  service  and  the  quantum  and  form  of 
remuneration.  In  situations  where  a  Standard  Player  Contract  is  modified,  the  League’s  Collective 
Agreement  mandates  that  the  changes  can  only  be  to  the  benefit  of  the  player. 

Standard  Player  Contract 

The  contents  of  the  Standard  Player  Contract  were  originally  devised  unilaterally  by  team 
management.  The  contracts  granted  sweeping  powers  to  the  club  and  imposed  detailed  obligations  on  the 
player.  These  contracts  were  offered  to  the  player  on  a  “take-it-or-leave-it”  basis.  This  inequality  in 
bargaining  power  has  been  remedied  to  some  extent  with  the  development  of  collective  bargaining  in 
professional  sports.  The  Collective  Agreements  of  the  various  Leagues  protect  players’  interests  by 
prescribing  the  Standard  Player  Contract  and  the  amendments  that  would  be  acceptable.  In  the  event  of 
conflict  between  the  Collective  Agreement  and  any  other  contract  (Standard  Player  Contract  or  League  By- 
Laws),  the  Collective  Agreement  will  govern. 

Presently,  Standard  Player  Contracts  in  professional  sports  impose  three  major  obligations  on  the 
player:  (1 )  to  play  for  and  train  with  the  club;  (2)  to  maintain  good  physical  condition;  and  (3)  to  abide  by 
the  rules  of  the  League  and  the  Club.  In  return  the  Club  is  obliged  to  pay  the  player’s  salary.  In  addition. 
Standard  Player  Contracts  will  generally  contain  a  “Unique  Skill  Provision’’  in  which  the  player  expressly 
acknowledges  having  a  unique  skill  or  ability,  the  loss  of  which  cannot  be  adequately,  compensated  for  by 
damages.  These  clauses  also  stipulate  that  the  Club  reserves  the  right  to  enjoin  the  player  from  performing 
that  skill  for  any  other  person  or  club  during  the  term  of  the  contract  (C.F.L.-  Section  13;  N.F.L.  -  Section 
3;  Baseball  -  Section  4). 


These  Standard  Player  Contracts  also  give  the  Club  a  “Power  of  Assignment”  which  allows  the  Club 
to  trade  or  sell  players  by  assigning  their  contracts  to  other  teams  in  return  for  money  or  the  assignment  of 
another  player’s  contract.  Athletes  with  special  bargaining  power  may  be  able  to  amend  this  provision  by 
replacing  it  with  a  “No-Trade”  clause,  which  precludes  the  Club  from  assigning  the  player’s  contract  without 
the  player’s  consent,  or  a  restricted  trade  clause  which  permits  an  assignment  of  the  player’s  contract  only 
in  specified  circumstances,  so  long  as  such  clause  is  in  accordance  with  the  Collective  Bargaining 
Agreement.  Alternatively,  under  a  limited  trade  clause  the  Club  may  only  be  precluded  from  assigning  the 
player’s  contract  to  specific  teams  with  the  player’s  consent. 

A  number  of  the  Standard  Player  Contracts  also  contain  option  clauses  which  give  the  Club  the  right 
to  extend  the  term  of  service,  usually  with  the  same  obligations  as  in  the  last  year  of  the  original  contract 
(C.F.L.  -  Section  3;  Baseball  -  Section  10).  Finally,  these  contracts  often  contain  clauses  which  hold  the  Club 
liable  for  the  player’s  salary  in  the  event  of  injury  provided  that  the  injury  was  sustained  as  a  result  of  the 
player’s  service  to  the  Club  and  was  not  a  general  want  of  fitness. 

There  are  some  terms  of  the  Standard  Player  Contracts  that  are  open  to  individual  negotiation.  The 
most  common  areas  of  negotiation  include  the  length  of  the  contract,  the  base  salary  and  form  of  payment, 
performance  incentives  and  bonuses,  payment  of  expense  to  players,  and  whether  the  contract  is  to  be  wholly 
or  partially  “guaranteed”  by  the  Club. 

Collective  Agreements 

Under  collective  bargaining,  the  Players’  Association  bargains  on  behalf  of  all  players  on  all  teams 
throughout  the  League  and  deals  with  representatives  of  all  teams.  Professional  athletes  differ  from  many 
other  unionized  employees  in  that  they  are  a  small,  relatively  elite  group  of  individuals,  ranging  from  fringe 
players  to  superstars,  with  short  careers  and  a  high  turnover  rate.  There  is  no  attempt  made  to  standardize 
or  equalize  pay  as  Collective  Agreements  provide  only  a  minimum  level  of  salaries.  Specific  salary 
negotiations,  as  previously  discussed,  are  left  to  individual  negotiation.  The  Collective  Agreements  are 
primarily  concerned  with  the  general  working  conditions,  grievance  arbitration,  and  disciplinary  action. 
Dispute  resolution  and  arbitration  procedures  are  designed  to  provide  fair,  expedient,  and  orderly  procedures 
to  resolve  player-club  conflicts.  Discipline  clauses  set  out  a  general  principal  that  the  player  must  obey  the 
reasonable  rules  of  the  Club,  and  further  state  that  the  Club  cannot  discipline  a  player  without  just  cause. 


